
Meet Tomorrow's Leaders - 
Vietnamese Gen Zers



In Vietnam, Gen-Zers make up 1/7 of the 
country’s population. Born between 1995 
and 2015, they exist in a world where the 
line of the physical and digital world is 
blurry at best.

70% agree CEOs in 2050 still 
need to be University qualified

66.7% believe soft skills will be 
more important than technical skills

How Gen Z thinks about their role as CEOs in 2050



Essential CEO skills in 2050

Gen Z believes People Management & Leadership are the two most important skills 
current CEOs need to work on. Additionally, one third think CEOs must possess Emotional 
Intelligence (28.8%), followed by Creativity (24,3%) and Self-awareness (24.3%).

Gen Z characterises future CEOs as 

strong leaders excellent 
communicators 

data-driven 
decision makers

However, data-driven decision making is the skill
Gen Z feels underprepared



Mr. Andree Mangels, General Director
Adecco Malaysia & Vietnam

“Globalisation and technology advancement demand a new 
leadership style, which requires data-driven decision-making 
skills and effective people management. 

Gen Z is a remarkable generation. They are self-conscious about 
who they are, what they want and which traits they need to 
enhance for success. Curiosity and fast learning agility are the key 
drivers for Gen Z to adapt to the ever-changing environment and 
will bring innovative solutions to the workforce.

”



Experiental learning is the future

prefers apprapprenticeships or 
work-based learning courses

choose other non-traditional 
education options such as 

training boot camps or 
e-learning courses

apply internship 

50%

25%17%

2.7%
focus only on the study 

at University  

How do our C-Suite leaders in 2050 prepare for 
important soft skills? 



Gone are the days of traditional, professor-led study 
courses in University. Gen Z appreciates the flexibility 
and experiential learning programs that offer real 
work opportunities during learning period. 

Flexible digital training tools or online education also 
allow Gen Z to customize their learning experiences 
based on individual preferences and schedules, as well 
as enable them to embrace the up-to-date skills 
which cannot be found in textbooks’’.

Ms. Ha Nguyen, Director of Hanoi Office
Adecco Vietnam

“

”



Gen Z is aware of the impact of technological change

 “Speed of technological change” is
concerned as the no.1 external threat to 
their organisation’s growth prospects in 
2050 by 45% of Gen Z-ers. The Adecco 
market updates reveal a remarkable rising 
demand in the technology industry, espe-

This trend is forecasted to continue in the 
future, & 20 million of future manufacturing 
jobs will be replaced by robots in 2030, 
cited by Oxford Economics. 

AI Business Intelligence Fintech



‘’Gen Zers – as digital natives, have 
a deep understanding of how tech-
nology can transform the way we 
work & live. This era of automation 
presents significant opportunities 
for high-skilled labours, generating 
a more equitable work environment & 
boosting higher productivity. 

Instead of fearing robots taking over 
their jobs, future workers need to 
adapt to the upheaval it will bring 
and invest in reskilling and upskilling’’

Ms. Thanh Le, 
Director of Ho Chi Minh City Office,Adecco 



Political issues & environmental damage are concerned

Gen-Zers believe that those issues 
will generate negative impact on 
their sustainable business growth

Climate Change 
& Environmental Damage

Politics & Regulation Uncertainty

High-skilled Labour Insufficiency 

Bribery & Corruption 



96% 
think they’ll become the best leaders, 

who create a greater impact on Vietnam than 
previous generations





For further details, please contact:

Ms. Thao Duong – Senior Marketing Executive

thao.duong@adecco.com or +84 907 521 535

Website: www.adecco.com.vn

Facebook: facebook.com/adeccovietnam


